il

AGREEMENT
BETWEEN
THE BOROUGH OF GLEN ROCK
BERGEN COUNTY, NEW JERSEY
AND

P.B.A. LOCAL #110
GLEN ROCK UNIT

JANUARY 1, 2017 THROUGH DECEMBER 31, 2019

Prepared by:
LIMSKY MITOLO
ATTORNEYS AT LAwW
175 FAIRFIELD AVENUE, STE. 1C
WEST CALDWELL, NEW JERSEY 07006
(201) 488-5300



TABLE OF CONTENTS

ARTICLE

PREAMBLE
| RECOGNITION
| ASSOCIATION REPRESENTATIVES
m MANAGEMENT RIGHTS
v DATA FOR FUTURE BARGAINING
v GRIEVANCE PROCEDURE
Vi INVESTIGATION OF POLICE OFFICERS
Vi SENIORITY
vill PERSONNEL FILES
IX SAFETY AND HEALTH
X YEARLY CALENDAR
Xl POLICE VEHICLES
Xl FACILITIES
Xt NO-STRIKE PLEDGE
XV PENSIONS
XV CEREMONIAL ACTIVITIES
XV| BULLETIN BOARD
Xvii LEAVE OF ABSENCE
XV WORK INCURRED INJURY
XIX WORK IN HIGHER RANK
XX PRIORITY FOR OVERTIME
XXI RECALL
XX STAND-BY TIME
XX TRAINING
XXIv COURT TIME
XXV HOURLY RATE
XxXvi WORK DAY, WORK WEEK AND OVERTIME
XXV OFF DUTY POLICE ACTION
XXV MILEAGE ALLOWANCE
XXIX SALARIES
XXX UNIFORM ALLOWANCE
XXXI EDUCATIONAL INCENTIVE
XXX VACATIONS
XXXIn SICK LEAVE
XXXIV HOLIDAYS
XXXV BEREAVEMENT LEAVE
XXXVI MEDICAL COVERAGE
XXXV INSURANCE
XXXVl LIFE INSURANCE
XXXIX SHIFT CHANGES



TABLE OF CONTENTS (Continued)

ARTICLE

XL PBA BUSINESS

XLl NON-DISCRIMINATION

XLl FIREARMS QUALIFICATION FOR RETIRED OFFICERS
XL MATERNITY/PATERNITY LEAVE

XLIV EMPLOYEE PERFORMANCE EVALUATIONS

XLV SEPARABILITY AND SAVINGS

XLVI TERM AND RENEWAL

APPENDIX A - ANNUAL BASE SALARIES FOR
OFFICERS HIRED BEFORE 1/1/11

APPENDIX B - ANNUAL BASE SALARIES FOR
OFFICERS HIRED ON OR AFTER 1/1/11

APPENDIX C - VACATION SCHEDULE

APPENDIX D - PITMAN SCHEDULE (12 HOUR SHIFTS)

PAGE

59
60
61
62
63
64
65

66
67



PREAMBLE

This Agreement entered into this day of , 2017,

by and between the BOROUGH OF GLEN ROCK, in the County of Bergen, a municipal
corporation of the State of New Jersey, (hereinafter called the "Borough"), and the PBA
LOCAL NO. 110, GLEN ROCK UNIT, (hereinafter called the "Association").



ARTICLE |
RECOGNITION

A. The Borough recognizes the Association for the purpose of collective
negotiations as the exclusive representative of all full-time members of the Department
regularly and normally employed by the Borough as Police Officers, Detectives, Sergeants
and Lieutenants, excluding however the Chief of Police and the Captain, and temporary
Police Officers, who have not completed the probationary period. Excluded specifically are
school crossing guards, special Police Officers, constables, marshals, Auxiliary Police,
Police Dispatchers and all other Employees of the Borough.

B. Reference to males shall include female Police Officers. Reference to
"Police Officer” or "Employee” as used herein, shall be defined to include the plural as well

as the singular.



ARTICLE I
ASSOCIATION REPRESENTATIVES

A.  The Borough recognizes the right of the Association to designate two (2)
representatives and one (1) altemate for the enforcement of this Agreement. The
Association shall furnish the Borough in writing the names of the representatives and the
alternate, and notify the Borough of any changes.

B. The authority of the representatives and altemate, so designated by the
Association, shall be limited to, and shall not exceed, the following duties and activities:

1. The investigation and presentation of grievances in accordance with
the provisions of the Collective Bargaining Agreement.

2. The transmission of such messages and information which shall
originate with, and/or authorized by the Association or its Officers.

C. The designated Association representatives shall be granted time off with pay
during working hours to investigate and seek to settle grievances, and to attend all
meetings and conferences on collective negotiations with Employer officials, provided said
meetings or conferences are scheduled by the Department.

D. TheBorough agrees to provide a work area for the PBA. This work area shalll
be suitable for placement of a desk, computer work station, storage cabinet and files for
use by PBA officials. Such work area will not interfere with the day to day operations of the

Police Department and will be subject to reasonable availability of space.



ARTICLE Ill
MANAGEMENT RIGHTS

A The Borough hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it prior
to the signing of this Agreement by the Laws and Constitution of the State of New Jersey
and of the United States, including, but without limiting the generality of the foregoing, the
foliowing rights:

1. The executive management and administrative control of the Borough
government and its properties and facilities, and the activities of its Employees;

2. To hire all Employees and subject to the provisions of law, to
determine their qualifications and conditions of continued employment, or assignment, and
to promote and transfer Employees;

3. To suspend, demote, discharge or take other disciplinary action for
good and just cause according to law;

4, To establish a code of rules and regulations of the Department for the
operation of the Department.

B. Nothing contained herein shall be construed to deny or restrict the Borough
in its exclusive right to administer the Department and control the work of Its personnel, nor
to deny or restrict the Borough in any of its rights, responsibilities and authority under R.S.

40A, or any other national, state, county or local laws or ordinances.



ARTICLE IV

DATA FOR FUTURE BARGAINING

A The Borough agrees to make available to the Association all relevant

public data the Association may require to bargain collectively.



ARTICLE V

GRIEVANCE PROCEDURE
A Purpose
1. The purpose of this procedure is to secure, at the lowest possible

level, an equitable solution to the problems which may arise affecting the terms and
conditions of this Agreement. The parties agree that this procedure will be kept as informal
as may be appropriate.

2. Nothing contained herein shall be construed as limiting the right of any
Employee having a grievance to discuss the matterinformally with any appropriate member
of the Department, and having the grievance adjusted without the intervention of the
Association.

B. Definition

The term "grievance” as used herein means any controversy arising over the
interpretation, application or violation of this Agreement and of those policies, agreements
or administrative decisions which affect the terms and conditions of employment of
Employees covered under this Agreement and may be raised by an individual, the
Association on behalf of and at the request of an individual or group of individuals, or the
Borough.

C. Steps of the Grievance Procedure

The following constitutes the sole and exclusive method for resolving

grievances between the parties covered by this Agreement, and shall be followed In its
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entirety unless any step is waived by mutual consent:

STEP ONE:

A An aggrieved Employee shall institute action under the provisions
hereof within five (5) calendar days of the occurrence of the grievance and an eamest
effort shall be made to settle the differences between the aggrieved Employee and his
immediate Superior, for the purpose of resolving the matter informally. Failure to act within
the said five (5) calendar days shall be deemed to constitute an abandonment of the
grievance.

B. The immedI|ate Superior shall render a decision within five (5) calendar
days after receipt of the grievance.

STEP TWO:

A Inthe event the grievance is not settled through STEP ONE, the same
shall be reduced to writing and filed with the Captain, or his designee, within three (3)
calendar days.

B. The Captain, or his designee, shall render a decision in writing within
five (5) calendar days after the grievance was first presented to him.

STEP THREE:

A In the event the grievance has not been resolved through STEP TWO,
then within three (3) calendar days following the determination of the Captain or his
designee, the matter may be submitted, in writing, to the Chief of Police.

B. The Chief, or his designee, shall render a decision in writing within

twelve (12) calendar days after the grievance was first presented to him.
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STEP FOUR:

A. If the aggrieved wishes to appeal the decision of the Chief of Police,
or his designes, the grievance shall be presented in writing to the Employer's Govering
Body or its delegated representative, within seven (7) calendar days from the date of the
Chief, or his designee's decision. The Goverming Body, or its representative, shall provide
a decision in writing within fourteen (14) calendar days of the receipt of the written
grievance.

STEP FIVE:

Arbitration:

A If the grievance is not settled through STEPS ONE, TWO, THREE or

FOUR, either party may refer the matter to the Public Employment Relations Commission
within fourteen (14) calendar days after the determination by the Governing Body, or its
representative. An Arbitrator shall be selected pursuant to the rules of the Public
Employment Relations Commission.

B. The Arbitrator shall be bound by the provisions of this Agreement and
restricted to the application of the facts presented to him involved in the grievance. The
arbitrator shall not have the authority to add to, modify, detract from or alter in any way, the
provisions of this Agreement or any amendment or supplement theretc. The decision of
the arbitrator shall be final and binding.

C. The cost for the services of the arbitrator shall be borne equally
between the Borough and the Association. Any other expenses, including but not limited

to the presentation of witnesses, shall be paid by the party incurring same.



D. The time limits expressed herein shall be strictly adhered to. If any
grievance has not been initiated within the time limits specified, the grievance shall be
deemed to have been waived. If any grievance is not processed to the next succeeding
step in the grievance procedure within the time limits prescribed, then the disposition of the
grievance at the last preceding step shall be deemed to be conclusive. Nothing herein
shall prevent the parties from mutually agreeing to extend or contract the time limits

provided for processing the grievance at any step in the grievance procedure.



ARTICLE VI
INVESTIGATION OF POLICE OFFICERS

A. In an effort to insure that departmental investigations are conducted in a
manner which is conducive to good order and discipline, the following rules are hereby
adopted:

1. The interrogation of a member of the force shall be at a reasonable
hour, preferably when the member of the force is on duty, uniess the
exigencies of the investigation dictate otherwise.

2. The interrogations shall take place at a location designated by the Chief
of Police. Usually it will be at Police Headquarters or the location where the
incident allegedly occurred.

3. The member of the force shall be informed of the nature of the
investigation before any interrogation commences. Sufficient information to
reasonably apprise the members of the allegations should be provided. If it
is known that the member of the force is being interrogated as a witness
only, he should be so informed at the inifial contact.

4. The questioning shall be reasonable in length. Fifteen (15) minutes time
shall be provided for personal necessities, meals, telephone calls and rest
periods at the end of every two (2) hours.

5. The member of the force shall not be subject to any offensive

language, nor shall he be threatened with transfer, dismissal or other
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disciplinary punishment. No promise of reward shall be made as an
inducement to answering questions.

6. At every stage of the proceedings, the Department shall afford an
opportunity for a member of the force, if he so requests, to consult with
counsel and/or his Association representative before being questioned
concerning a violation of the Rules and Regulations during the interrogation
of a member of the force, which shall not delay the interrogation beyond one
(1) hour for consultation with his Association representative, nor more than
two (2) hours for consultation with his attomey. However, this paragraph
shall not apply to routine day-to-day investigations.

7. In cases other than departmental investigations, if a member of the
force is under arrest or if he is a suspect or the target of a criminal
investigation, he shall be given his rights pursuant to the current decisions
of the United States Supreme Court.

8. Nothing herein shall be construed to deprive the Department or its
officers of the ability to conduct the routine and dally operations of the

Department.
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ARTICLE VII
SENIORITY

A Seniority is defined to mean the accumulated length of service with the
Department computed by time in grade for each rank. In the event time in grade cannot
be determined by date of rank, then, in that event, time in service by date of appointment
shall apply. An Employee's length of service shall not be reduced by time lost due to an
absence from his employment for bona fide iliness or injury certified by a physician not in
excess of one (1) year. Such certification shall be a subject fo review by the Police
Surgeon, if any, or any physician mutually acceptable to the parties.

B. Principles of seniority shall apply to layoffs, recall and transfer.
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ARTICLE Vil
PERSONNEL FILES

A. A separate personnel history file shall be established and maintained for each
Employee covered by this Agreement. Personnel history files are confidential records and
shall be maintained by the Chief of Police.

B. Any member of the Police Department may, by appointment, review his
personnel file but this appointment for review must be made to the Chief of Police or his
designated representative.

C.  Whenever a written complaint conceming an Officer or his actions is to be
placed in his personnel file, a copy shall be made available to him, and he shall be given
the opportunity to rebut it if he so desires, and he shall be permitted to place said rebuttal
in his file. In the event the Officer wishes to file a rebuttal, he must do so in writing within
fifteen (15) days of receipt of a copy of the written complaint.

D. Al personnel history files will be carefully maintained and safeguarded
permanently, and nothing placed in any file shall be removed therefrom, except upon

agreement by the parties.
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ARTICLE IX

SAFETY AND HEALTH

A. The Employer shall, at all times, maintain working conditions to insure
maximum safety for all Employees and shall provide Employees with appropriate

equipment and devices toward that end.
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ARTICLE X
YEARLY CALENDAR

A Except as otherwise modified by this Agreement, the present calendar shall
remain in full force and effect.

B. The calendar showing the yearly schedule rotations and assignments shall
be posted at a conspicuous location and available for review by Employees no later than
January 15th of the schedule year, or the date of the signing of this Agreement, whichever
is later.

C. Vacations are selected pursuant to the Agreement and shall be fully shown

and included upon the posting of the yearly calendar as set forth in this Artfcle.
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ARTICLE XI
POLICE VEHICLES

A. Al regular, marked Police vehicles purchased after the execution of this
Agreement shall be a 4-door, State Police Patrol size with a standard Police package.
Such vehicles shall contain the following equipment: automatic transmission, power
steering, power brakes, air conditioning, interior lighting package, automatic trunk releass,
twelve (12) gauge shotgun, roof rack with electronic siren and lights, oxygen, first aid kit

and flares and security screen.
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ARTICLE XII
FACILITIES

A All Police Headquarters shall have adequate air conditioning, heating, hot

water, sanitary facilities, reasonable private locker rooms and adequate facilities for eating.
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ARTICLE XIll

NO-STRIKE PLEDGE

A It is recognized that the need for continued and uninterrupted operation of
the Borough's department and agencies is of paramount importance to the citizens of the
community, and that there should be no interference with such operation.

B. The Association covenants and agrees that during the term of this Agreement
neither the Association nor any person acting in its behalf will cause, authorize, or support,
nor will any of its members take part in, any strike (i.e., the concerted failure to report for
duty, or willful absence of an Employee from his position, or stoppage of work or
abstinence in whole or in part, from the full and proper performance of the Employees'
duties of employment), work stoppage, slowdown or walkout against the Borough.

C. The Association agrees that it will do everything in its power to prevent its
members from participating in any strike, work stoppage, slowdown or other activity
aforementioned, including, but not limited to, publicly disavowing such action and directing
all such members who participate in such activities to cease and desist from same
immediately and retum to work, or such other steps as may be necessary under the
circumstances, and to bring about compliance with its order.

D. In the event of a strike, slowdown or walkout, it is covenanted and agreed that
participation in any such activity by the Association member shall entitle the Borough to
take appropriate disciplinary action including, but not limited to, discharge in accordance

with applicable law.
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E. Nothing contained in this Agreement shall be construed to limit or restrict the
Borough in its right to seek and obtain such judicial relief as it may be entitled to have in
law or in equity for injunction or damages, or both, in the event of such breach by the

Association or its members.

-19-



ARTICLE XiV
PENSIONS

A. The Employer shall provide pension and retirement benefits to Employees
covered by this Agreement pursuant to provisions of the statutes and laws of the State of
New Jersey.

B. It is agreed that in the event the parties have a dispute as to whether a
payment should or should not be made to the appropriate Police Retirement Fund, then,
in that event, resolution of the said dispute shall be made by the appropriate Fund and the

parties to this Agreement agree to be bound thereby.
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ARTICLE XV
CEREMONIAL ACTIVITIES

A In the event a Police Officer in ancther Department in the State of New
Jersey is killed in the line of duty, the Employer will permit at least two (2) uniformed Police
Officers of the Department to participate in funeral services for the said deceased Police
Officer.

B. Subject to the availability of the same, the Employer will permit a Department
Police vehicle to be utilized by the members in the funeral service.

C. Police Officers participating in such funeral service shall not be entitled to any
additional compensation during the time in which they are participating in said funeral

services, unless otherwise agreed to by the Chief of Police.
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ARTICLE XVI
BULLETIN BOARD

A The Employer will supply one (1) bulletin board for the use of the Association
to be placed in a conspicuous location.

B. The bulletin board shall be for the use of the Association for the posting of
notices and bulletins pertaining to the Association business and activities or matters
dealing with the welfare of Employees.

C. No matter may be posted without receiving permission of the officially

designated Association representative.
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ARTICLE XV

LEAVE OF ABSENCE

A All permanent full time Employees covered by this Agreement may be
granted a leave of absence without pay for a period not to exceed one hundred twenty
(120) working days.

B. The Employee shall submit in writing all facts bearing on the request to the
Chief of Police, or his designated representative, who shall append his recommendations
and forward the request to the Governing Body. The Governing Body shall consider each
case on its merits and without establishing a precedent. A denial shall not be the subject
of a grievance.

C. This leave is subject to renewal, if granted, for reasons of personal illness,
disability or other reasons deemed proper and approved by the Employer. Normally, it
shall be granted only when the Employee has used his accumulated sick and vacation
leave in the case of illness, or his vacation leave if leave without pay is requested for
reasons other than illness.

D. Atthe expiration of such leave, the Employee shall be returned to the position
from which he is on leave and will receive as of the date of his return all benefits he would
have received had he not taken the leave.

E. Seniority shall be retained during all leaves.
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ARTICLE XV
WORK INCURRED INJURY

A Where an Employee covered under this Agreement suffers a work-connected
Injury or disability, the Employer shall continue such Employee at full pay, for a period not
to exceed one (1) year, during the continuance of such Employee's inability to work.
During this period of time, all temporary disability benefits accruing under the provisions
of the Workers' Compensation Act shall be paid over to the Employer.

B. The Employee shall be required to present evidence by a certificate of a
responsible physician that he is unable to work and the Employer may reasonably require
the said Employee to present such certificates from time to time.

C. In the event the Employee contends that he is entitled to a period of disability
beyond the period established by the treating physician, or a physician employed by the
Employer, or by its insurance carrier, then, and in that event, the burden shall be upon the
Employee to establish such additional period of disability by obtaining a Judgment in the
Division of Workers' Compensation, or by the final decision of the last reviewing Court shall
be binding upon the parties.

D. For the purposes of this Article, injury or iliness incurred while the Employee
is acting in any Employer authorized activity, shall be considered in the line of duty.

E. In the event a dispute arises as to whether an absence shall be computed
or designated as a sick leave, or as an injury on duty, the parties agree to be bound by the

decision of an appropriate Workers’ Compensation Judgment, or, if there is an appeal
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therefrom, the final decision of the last reviewing Court.
F. An injury on duty requiring time off for treatment, recuperation or rehabilitation
shall not be construed as sick leave or a sick leave occasion under the terms of the sick

leave policy heretofore agreed upon between the parties.
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ARTICLE XIX
WORK IN HIGHER RANK

A This provision will be modified to provide a yearly stipend in the amount of
Five Hundred Dollars ($500.00) to each Police Officer who has successfully completed
training and been certified by the Chief of Police to act as an Officer-in-Charge during the
absence of a Squad Sergeant. This stipend is to be paid in conjunction with educational
incentive pay provided in Article XXXII shall be paid in January of each year, based upon

the preceding calendar year.
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ARTICLE XX
PRIORITY FOR OVERTIME

A. Overtime for regularly scheduled shifts and details, including extraneous duty
assignments as provided in paragraph (F), will be offered to regular full-time members of
service covered under the Collective Bargaining Agreement first. All overtime will be
offered in an order of preference based upon rotating seniority roster beginning with
members of service on their regularly scheduled days off.

Overtime assignments to cover a vacancy in the Patrol Division will be offered
first to members of equal rank to that of the member of service who may be absent from
duty for any reason. If all eligible members of that rank decline, the overtime will be offered
to qualified members of service outside of that rank. Members of service appointed to the
Detective Bureau on a full time basis will remain eligible for overtime assignments in the
Patrol Division. A Detective Bureau supervisor will be eligible for supervisory patrol
coverage; a Detective will be eligible for patrol officer coverage.

Overtime for extraneous duty assignments will not be rank specific unless the
Chief of Police or the Chief's designee determines that the nature of the assignment
requires the presence of an onsite supervisor. Absent such a requirement extraneous duty
assignments will be offered in an order of preference upon the rotating seniority roster
established by the date of hire for each member of service.

B. There may be certain situations in which the Department, because of special

skills or other attributes of a particular Officer, determines that it is in the best interests of
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the Employer to by-pass an Employee or Employees on the seniority list. While this
Agreement contemplates special situations as noted herein, it is agreed and understood
that such by-passed Employee or Employees must become next on the list for the
purposes of the overtime roster,

C. in the event seven (7) names on the seniority roster refuse overtime, the
Chief, or his designee, shall have the right to assign overtime as appropriate.

D. The purpose of this Section is {o equalize overtime among Employees and
the same shall not be defeated by the Employer's selection of special persons for special
details, except as set forth herein.

E. Such overtime will be offered to persons other than full-time Employees only
if it has first been refused by each member on the seniority roster aforementioned.

.F. The practice of allowing members of service, covered by this agreement, to
be employed by private employers in the capacity of a Police Officer during off duty hours
shall be continued. This provided that such employment does not interfere with the
efficient performance of regularly scheduled and/or emergency duty for the borough. This
section will also apply to service provided to other government entities outside the confines
of the Borough on a mutual aid basis.

Any employer wishing to employ off-duty police must make such a request
to Chief of Police or the Chief's designee. Approval shall be granted, If in the opinion of
the Chief or Chief's designee, such employment will not be inconsistent with the efficient
functioning and good reputation of the Police Department and would not unreasonably

endanger or threaten the safety of the officers who are to perform the work.
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Members of service accepting such assignments will be considered as “on
duty” for the purpose of “Speclal Assignment.” Members will be accorded all appropriate
Insurance coverage and compensated through the Borough's payroll. The Borough
reserves the right to charge outside employers any reasonable and lawful service charge
to cover the Borough's expense in administering these assignments.

All extraneous Duty Assignments will be offered to members of service,
covered by this agreement, on the basis of the rotating seniority roster. No such
assignment will be offered to any person not covered by this Agreement unless each
member of service has first declined the assignment.

No provision herein is intended to prohibit or restrict the outside employment
of members of service as private security personnel, investigators or in other unrelated
business endeavors where said members of service are independently insured and have
obtained authorization from the Chief of Police.

The Borough of Glen Rock will charge persons seeking members of service
for extraneous duty assignments a service charge of Fifteen Dollars ($15.00) per hour to
cover the Borough's expenses in administering these assignments.

G. All members of service accepting extraneous duty assignments will be
compensated at a rate of a Police Officer's overtime pay as established at the maximum
pay rate on each salary appendix. All other terms will remain the same.

The discounted non-profit community service organizations and Glen Rock
Board of Education with be compensated at a rate of fifty dollars ($50.00) per hour with a
minimum guarantee of three (3) hours work.

In accordance with established past practice, extraneous duty assignments
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for private employers and other government entities will be coordinated by a ranking officer
so assigned by the Chief of Police. Assignments for non-profit organizations and the Glen
Rock Board of Education will be the responsibility of the Association, subject to review by

the Chief of Police or the Chief's designee.

-30-



ARTICLE XXI

RECALL

A Any Employee who is called back to work after having completed his regularly
scheduled shift shall be compensated at the rate of time and one-half (1%) the straight time

hourly rate of pay with a minimum guarantee of two (2) hours work or pay in lieu thereof.
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ARTICLE XXII
STAND-BY TIME

A Stand-by time shall be considered as time worked if the Employer requires
the Employee to remain in a fixed location.

B. The same rule shall apply when an Employee receives a subpoena referred
to as an "on call subpoena,” pursuant to their duties as a Police Officer. Officers receiving
a subpoena referred to as an “on call subpoena” shall be compensated in the amount of
Three Hundred Dollars ($300.00) per day. When a member of service is actually called

to testify overtime will be paid in accordance with Article XXIV, Court Time, in lieu of stand-

by pay.
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ARTICLE XXl
TRAINING

A, The present practice of sending Employees covered by this Agreement to
required training courses during their tours of duty, or in the alternative, giving them
equivalent time off, shall continue.

B. Al members of service shall be scheduled to attend in-service training, not
to exceed sixteen (16) hours, to be pre-scheduled on their regular days off. Eight (8) hours
shall be scheduled in the Spring and eight (8) hours shall be scheduled in the Fall. No
period of training shall be less than four (4) hours with no less than thirty (30) days
advance notice provided. Each member of service shall be compensated with thirty-two

(32) hours of Garcia time.
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ARTICLE XXIV
COURT TIME

A Court time, as referred to in this Article, shall consist of all time, excluding
regular tours of duty, during which any Employee covered under this Agreement shall be
required to attend a Municipal Court, County Court, Superior Court, Grand Jury proceeding,
or other Courts or Administrative Bodies, pursuant to his duties as a Police Officer.

B.  All such required Court time shall be considered as overtime and shall be
compensated at the time and one-half (1)) hourly rate as paid overtime compensation.

C.  Whenan Employee covered under this Agreement shall be required to travel
to and from any of the Courts or Administrative Bodies as noted in Paragraph A of this
Article, such travel time shall be considered and included in the computation of the
amount of overtime to which the Employee is entitled, provided however, that such travel
time shall be computed between the Employer's Police Headquarters and the pertinent
Court or Administrative Body.

D. The amount of overtime to which an Employee may be entitied to under this
Article shall be the actual time required, including waiting time in the Court or
Administrative Body, together with any applicable travel time, provided however, that the
Employee's entitlement to overtime under this Article shall not be less than one and
one-half (1%2) hours of overtime pay at the time and one-half (1%%) rate.

E. The provisions of this Article shall apply to all Employees covered by this

agreement, including those persons assigned to the Detective Bursau.
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F. All provisions of this Article will apply to instances arising while Employees
are active members of service with the Glen Rock Police Department. Further, any
member of service who may retire or otherwise separate from service with the Glen Rock
Police Department will be compensated in accordance with this Article for any applicable
appearances, which may arise from instances having occurred while an active member of
service.

G. Members of service who, during their regular tour of duty, may be required
to attend an applicable court appearance arising from any matter prior to employment by
the borough of Glen Rock will be permitted to do so without loss of wages or changes of
scheduled tour. However, no such member will be entitled to overtime compensation

relating to instances having occurred prior to employment.
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ARTICLE XXV
HOURLY RATE

A. To compute the base hourly rate of an Employee for overtime or other
purposes, the Employee's yearly base salary shall be divided by two thousand eighty
(2080) hours.
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ARTICLE XXVI
WORK DAY, WORK WEEK AND OVERTIME

A Effective January 1, 2011, allemployees covered by this agreement, with the
exception of personnel who may be assigned to a “power squad", shall be covered by the
Pitman Twelve (12) hour work chart. (Appendix D).

The Pitman schedule consists of Twelve (12) hour shifts for a total of 2184 hours
to be worked per year. As part of the new schedule, the Borough shall give officers 156
hours of Compensatory (Garcia) Time per year. These 156 hours are calculated by
multiplying 104 extra duty hours by time and one-half. Compensatory (Garcia) Time
should be taken as Eleven {11) full Twelve (12) hours days off for each member, for a total
of 132 hours. The remaining Twenty-Four (24) hours should be used to leave early, come
in late, or combined with other compensatory time to form Twelve (12) hour blocks.
Compensatory (Garcia) Time usage is subject to manpower requirements and subject to
the approval of the Chief of Police of Chief's designee. The use of Compensatory (Garcia)
Time may be denied if it shall cause overtime. Officers may use all their Compensatory
(Garcia) Time as of the beginning of the calendar year, however, such time shall be
deemed to accrue over the calendar year on a pro-rated basis. Any officer who takes more
Compensatory (Garcia) Time than he/she has accrued may be required to reimburse the
Borough for used but unaccrued time in the event she/she leaves employment with the
Borough.

Compensatory (Garcia) Time usage shall be reviewed on a quarterly basis by the
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Chief of Police, or his designee, to insure officers are using their time based on the
agreement between the parties and based on the standards set forth above. Officer shall
use Compensatory (Garcia) Time within the calendar year it is accrued.

B. Overtime will be compensated at time at One-half (1 %) paid to each member
or as equivalent time off at the option of the employee. Nothing in this agreement will
prohibit the employer from offering voluntary compensatory time details with advance
notice.

C.  Allemployees covered by this agreement who are appointed to the Detective
Bureau shall work a modified Twelve (12) hour work chart. Specifically, in accordance with
established past practice, Detectives will not routinely be scheduled to work on Sundays.

D. The Chief of Police may establish a “Power Squad” to overlap both the day
and night shifts established under this agreement. The “Power Squad” may be staffed by
One or more officers of any rank, at the discretion of the Chief of Police, who shall be
assigned to work Ten (10) hours shifts to provide additional coverage in order to meet
service requirements. The "Power Squad” schedule calls for Forty (40) hour work weeks
and requires each member to work 2080 hours per year. All employees so assigned shall
work Four Ten (10) hour shifts and have Three (3) days off with a minimum of Two (2) days
off per week on normal duty. The paid time off of officers working on the Power Squad
shall be converted consistent with the 10-hour shift.

E. The members shall be paid fifty percent (50%) of their accumulated
compensatory time for processing for the payroll ending December 23, 2016 and for the

time accumulated as of June 30, 2017 to be paid in the first possible payroll after that date.
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The total amount paid out on each of these dates shall not exceed eighty thousand dollars
($80,000.00) for each payout. Members with forty-eight (48) hours or less of compensatory
time may bank their time.

The parties agree that the payouts in 2016 and 2017 are a management

prerogative and shall not be a continuing benefit or set precedent for any future payouts.
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ARTICLE XXVII
OFF DUTY POLICE ACTION

A. Since all Police Officers are presumed to be subject to duty twenty-four (24)
hours per day, the parties agree that any action taken by a member of the force on his time
off, while within the State of New Jersey, which would have been taken by an Officer on
active duty if present or available, shall be considered as Police action, and the Employee
shall have all of the rights and benefits concerning such action as if he were on active duty.

B. Recognizing that the Employer and its residents benefit from the additional
protection afforded them by off duty Police Officer, and further recognizing the weighty
responsibility and hazards confronting each off duty Police Officer, the Employer agrees
to pay such Employees an additional sum to be added to the regular and periodic
payments the Employees receive in the following amount: Three Hundred ($300.00)
Dollars per year.

C.  The off duty Police action stipend of Three Hundred Dollars ($300.00) per
year is included within the adjusted base reflected in the base salary schedules annexed

in the Appendices.
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ARTICLE XXVIII
MILEAGE ALLOWANCE

A Whenever an Employee shall be required to use his personal vehicle
in any job connected capacity, he shall be entitled to an allowance equal to the federal rate

per mile.
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ARTICLE XXIX
SALARIES

A The base annual salaries of all Employees covered by this Agreement shall
be as set forth in Appendices A and B.

B. The base annual salaries for the period covered by this Agreement shall be
deemed effective on the date specified in Appendix A, and any monies due Employees by
virtue of this clause shall be paid as soon after the execution of this Agreement as is
practicable.

C. All members holding the rank of Police Officer shall receive a “roll call”
stipend in the amount of $200 per annum which will be added to each member's base
salary. The stipend is meant to compensate members of service for a brief period of
preparation, not to exceed five (5) minutes prior to the commencement of their tour of duty.
Said “roll call” stipend has been included within the base wage calculation set forth for
patrol officers on Appendix A. The roll call stipend is not payable to members holding the
ranks of Lieutenant, sergeant or detective.

D.  Senior Police Officer Stipend: All members of the Department holding the

rank of police officer, upon their 20" anniversary of employment with the Borough and each
year thereafter will receive a “Senior Police Officer Stipends”. Payment will be included
and paid along with each entitied member's holiday compensation as specified in Article
XXXV. No such stipend will be paid to members holding the ranks of Lisutenant, Sergeant

or Detective. The annual “Senior Police Officer Stipend” effective shall be $700.00 per
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annum.

E. Detective Supervisor Stipend: Members of service holding the rank of

Sergeant or Lisutenant who are appointed to the Detective Bureau on a full time basis will
receive a “Detective Supervisor” stipend in the amount of $400.00 per year. This stipend

will be added into said member's base salary.
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ARTICLE XXX
UNIFORM ALLOWANCE

A Each new Employee shall receive from the Employer, free of charge, in lisu
of a clothing allowance, a complete uniform.

B. Each Employee of the bargaining unit shall be entitled to a yearly clothing
allowance with payments made by a voucher system and outlined herein. The annual
clothing allowance shall be Nine Hundred Fifty Dollars ($950.00).

C. This payment shall be made to plain clothed as well as uniformed
Employees.

D. If the Employer decides to change the uniform, or any part thereof, it shall
provide to each Employee, free of charge, any such changed items; however, such
Employer-directed change shall not diminish the clothing allowance set forth in this
Agreement.

E. An Employee's uniform or personal equipment, which are required by him in
his capacity as a Police Officer, which may be damaged as a result of a single episode
during the course of his employment, shall be replaced at the expense of the Employer,
except where such damage is caused by the negligence of the Employee. Any such
payments for equipment made under this Paragraph shall be in addition to the Employee's
annual clothing allowance otherwise referred to in this Agreement, and shall be made to
the Employees within thirty (30) days of reporting same.

F. Any Employee covered by this Agreement who chooses to enroll in the New
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Jersey State PBA Legal Protection Plan may charge the annual premium for said Legal
Protection Plan as against the Uniform Allowance Provisions of this Article.

G. The Employer will assume the cost and responsibility for cleaning any
Employees’ uniform, equipment and /or clothing that is suspected of having been
contaminated by any hazardous material and/or bloodborne pathogen. The procedures
for the handling of suspect contaminated items will be in accordance with those
established in the Borough of Glen Rock Exposure Control for Bloodbome Pathogens
section “9.2 Laundry” dated October 1995, or issued thereafter. Said document adopted
for the police Department from the New Jersey Department of Health Public Employees
Occupational Safety and Health Program Occupations Exposure to Bloodborne Pathogens;

Final Rule 29 CFR Part 1910.1030.
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ARTICLE XXXI
EDUCATIONAL INCENTIVE

A The Borough will provide additional compensation at the rate of Eighteen
($18.00) Dollars for each college credit or point earned on or after the effective date of this
Agreement, when such credits or points are awarded by an accredited school, college or
university for such courses related to Police work as approved by the Borough.

B. Said compensation will be paid in one (1) installment annually, in the first
salary check of the year following the accreditation or increase and accreditation of the
Employee.

C. Theforegoing will be paid on a retroactive basis for credits earned after, but
not before, the beginning of this program in 1969, including credits leading to a Master's
Degree. It shall not include, however, courses taken at the Bergen County Police
Academy.

D. Such compensation will be limited to Two Thousand Three Hundred Forty
($2,340.00) Dollars per year for each member of the Department.

E. No Employee hired after January 1, 1977, shall ever receive any payment for
any credits eamed before or during the first three (3) years of completed service with the
Borough of Glen Rock.

EMT Pay
1. Any non-probationary member of service who elects to obtain or maintain

certification from the State of New Jersey as an Emergency Medical
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Technician will receive a yearly stipend. The annual EMT stipend shall be
One Thousand Four Hundred Dollars ($1,400.00) for each member of
service eligible for this stipend. This stipend will be paid in conjunction with
educational incentive pay provided in Article XXXII, shall be paid in January
of each year, based upon the preceding calendar year.

2. The Borough will cover all training costs and schedule EMT training and
re-certification in accordance with Article XXIII “Training”.

3. Due to training and scheduling requirements, the Borough agrees to allow
up to two (2) members of service per year, on a seniority basis, to attend
EMT basic training. EMT re-certification will not be so limited, but shall be
scheduled with reasonable consideration for departmental service
requirements.

4. All EMT stipends will be paid based upon the preceding calendar year.
Any member of service who Is not certified for a complete calendar year will
have their stipend prorated based upon the number of months their

certification was in effect.
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ARTICLE XXXl
VACATIONS

A. The vacation allowance shall be as set forth in this Agreement in Appendix

B.  When in any calendar year, the vacation or any part thereof is not granted
by reason of pressure of Police activity, such vacation periods not granted shall
accumulate and shall be granted during the next succeeding year.

C. If an Employee is on vacation and becomes sufficiently lll so as to require
hospitalization, he may have such period of hospitalization and the same amount of days
that require as a post-hospital recuperation period charged against sick leave at his option
upon proof of hospitalization and a physician's certificate.

D. No Employee who is on vacation shall be recalled except in a case of the full
mobilization of the Department by the Chief of Police to meet a "clear and present danger"
confronting the Employer.

E. Vacations may be taken in full day segments at the option of the Empioyee,
but subject to the needs of the Department. During the period from Independence Day
through Labor Day, no Employee shall take more than two (2) consecutive weeks of
vacation.

F. The number of holidays that a Police Officer is entitled to shall not be
diminished by reason of a holiday falling during their vacation.

G. Vacation shall be selected on a rotating seniority basis which shall be
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established by the Department. Once an Employee has selected two (2) or more
consecutive days of vacation under this clause, the next senior man shall make his
selection, and so on, until the seniority list is exhausted, at which time the process shall be

continued.
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ARTICLE XXXIlI
SICK LEAVE

A As used in this Article, "sick leave" shall mean paid leave that may be
granted to all covered personnel, who, through sickness or injury, become mentally or
physically incapacitated to a degree that makes it impossible for them to perform the duties
of their position, or who are quarantined by a physician because they have been exposed
to a contagious disease.

B. A certificate from the Employee's and/or Employer's doctor may be required
as sufficient proof of the need for sick leave.

C.  Allcovered personnel shall accumulate sick leave on the basis of fiteen (15)
days of sick leave per year. All covered personnel shall begin with five (5) days of sick
leave for every four (4) months of employment, from the date of their appointment, but shali
not exceed one hundred twenty (120) days. At the time of separation due to retirement,
each covered personnel shall be compensated on the basis of one-half (12) day per full day
of sick leave accumulated, with a maximum of 480 hours of payout.

D. The Borough shall provide disability insurance for all covered personnel,
which would take effect on the ninety-first (91st) calendar day of the covered Employee's
sickness. The existing policy now in effect, as of July 1, 1992, through Life Insurance
Company of North America, shall remain in force for the life of this contract and shall not
be reduced in coverage without the approval of the PBA.

E.  When a covered member of the bargaining unit is sick for more than ninety
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(90) calendar days, and the disability policy shall commence paying benefits, the Borough
may discontinue its payment of wages until the Employee returns to his employment. Sick
days taken by the covered personnel after the ninetieth (90th) day shall not be considered
in determining sick days under Paragraph C of this Article.

F. Incentive Plan - Uniformed Officers party to this contract shall be provided

a "personal day” when a particular Officer limits his or her use of sick days taken to one (1)
or less days per each six (6) months. The maximum that any one Officer can earn in a
calendar year is two (2) "personal days". Personal days cannot be accumulated and
carried over for use in the following year. The use of any earned personal day must be
scheduled upon the approval of the Chief of Police.

G. Sick Bank - All members of service covered by this agreement will be
provided with an enhanced sick bank upon thelr 18™ anniversary of employment with the
Borough and each year thereafter. The sick bank will include all sick time accumulated
from year to year since said member’s first date of employment, but not to exceed two
hundred forty (240) days of eamed sick leave. Sick days will only be deducted from these
accumulated days in those instances where a member exceeds the allotted fifteen (15)
sick days in any given calendar year. However, no sick leave accumulated under this
section is intended to increase compensation due upon retirement as set forth in section
(C) of this section.

H.  Allsick leave granted under this Article is based on a Twelve (12) hour day
for Officers working under a Pitman work schedule. Sick Leave for Officers assigned to

the "Power Squad” is based on a Ten (10) hour day.
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ARTICLE XXXIV
HOLIDAYS

A.  All covered personnel shall receive twelve (12) holidays per annum, six (6)
days of which may not be worked and six (6) days of which may be worked, with additional
compensation at the straight time rate for all such days worked, with ali of the above
scheduled in accordance with existing procedure.

B. Time off in Lieu of Paid Holidays - All members of service will have the

option of converting holiday pay into time off subject to approval by the chief of Police or
the Chiefs designee. On or prior to April 1 members may request one (1) to six (6) days
off in lieu of payment. If less than three (3) days are requested the balance of three (3)
days will be paid in accordance with past practice. On or prior to October 1 members may
request one (1) to three (3) days off in lieu of payment. If less than three (3) days are
requested the balance will be paid in accordance with past practice.

C.  Allholiday pay granted under this Article is based on a Twelve (12) hour day
for Officers working under a Pitman work schedule. Sick Leave for Officers assigned to

the “Power Squad” is based on a Ten (10) hour day.
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ARTICLE XXXV
BEREAVEMENT LEAVE

A All permanent full-time Employees covered by this Agreement shall be

granted leave without loss of pay, not to exceed three (3) calendar days following the death

of a member of his immediate family.

B. Immediate family shall be defined, for the purposes of this Article, as:

1.
2.

The Employee's spouss, child, parent, brother or sister.
The child, parent, brother or sister of his spouse.
A relative living under the same roof.

Grandparents and grandchildren.



ARTICLE XXXVI
MEDICAL COVERAGE

A Hospltallzation:

The Borough will continue to provide the hospitalization and major medical
benefit program presently provided to members of service covered by this agreement.’
The Borough will provide the same coverage received by active full time members of
service to members who have retired or are due to retire from the department during the
term of this Agreement. However, the right of a retired member to such coverage shall be
subject to the retired member having twenty (20) years of accredited service with the
Borough of Glen Rock prior to retirement and a total of twenty-five (25) years of accredited
service under the Police and Fire Pension System.

B. The Borough will, as may be required by law or regulation, adopt such
resolutions or ordinances necessary to make effective the benefits program provided in this
article for retiree members.

C. Nothing herein, however, shall be deemed to limit a retired member's right
to hospitalization at the Borough's expense in the event the retirement is due to disability
prior to the member having acquired twenty-five (25) years of accredited service.

D. The Borough reserves the right to change carriers, so long as the coverage

is equal to or greater than is provided.

' The parties acknowledge the State of NJ Health Benefit Contribution
Requirements under Chapter 78, P.L. 2011.
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E. The Borough agrees to continue coverage in the Borough's hospitalization
and major medical insurance program for any surviving spouse of a retired member who
is not qualified under any Federal, State or private medical insurance program. This
provision is consistent with the language of Chapter 88, P.L. 1974 as amended by
Chapter 436, P.L. 1981.

F. Dental Coverage: The borough will provide a traditional dental insurance

plan to all members of service covered by this agreement. This coverage will be equal to
or greater than the Delta Insurance Plan currently provided. The Borough will provide the
same coverage received by active full time members of service to members who have
retired or are due to retire from the dapartment during the !i?n of this Agreement. Retired

1>
of the premiums asso€iated with the plan to the Borough on an

members will pay
annual basis. However, the right of a retired member to such coverage shall be subject
to the retired member having twenty (20) years of accredited service with the Borough of
Glen Rock prior to retirement with a total of twenty-five (25) years of accredited service
under the Police and Fire Pension System.

G. The parties acknowledge Chapter 78, P.L. 2011 subject to any subsequent

revisions through legislative action or court challenge.
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ARTICLE XXXVII
INSURANCE

A. The Employer will continue to provide existing insurance coverage to
Employees covered under this Agreement, protecting them from civil suits arising out of
the performance of their duties, including but not limlted to the following: false arrest,
malicious prosecution, libel, slander, defamation of character, violation of the right of
privacy, invasion of the right of privileged occupancy, the invasion of civil rights and the
giving of first aid.

B. The Borough agrees to pay any bond required as a result of any criminal
charge against an Employee by reason of the good faith performance of an Employee's
Police duties.

C. The Borough reserves the right to change carriers, so long as not less

coverage is provided.

-56-



ARTICLE XXVIII
LIFE INSURANCE

A. The Borough shall continue to provide, at its expense, a Ten Thousand
($10,000.00) Dollars face amount life insurance policy for each member of the bargaining
unit.

B. The Borough reserves the right to change carriers, so long as coverage

remains the same.
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ARTICLE XXXIX
SHIFT CHANGES

A. The Employer agrees that it will not indiscriminately adjust shifts so as to

avoid overtime payment to Employees covered by this Agreement.
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ARTICLE XL
PBA BUSINESS

A. The Borough agrees to grant the necessary time off without loss of pay to
one (1) member of the PBA duly designated as State Delegate to attend the regular
monthly meeting of the State PBA,

B. The Borough agrees to grant the necessary time off without loss of pay to the
one (1) member of the PBA selected by the membership as Delegate to attend the regular

State and County Convention of the New Jersey Policemen's Benevolent Association.
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ARTICLE XLI
NON-DISCRIMINATION

A. The Borough and the Association agree that there shall be no discrimination
against any Employee because of race, creed, color, sex or national origin.

B. The Borough and the Association agree that all Police Officers covered under
this Agreement have the right without fear of penalty or reprisal to form, join, and assist any
Employee Organization or to refrain from any such activity. There shall be no
discrimination by the Borough or the Association against any Employee because of the
Employee's membership or non-membership or activity or non-activity in the Association.

C. The Borough and the Association support the right of all qualified candidates
to be considered for employment in the police service without regard to race, creed, color,
sex or national origin. To this end, job titles of Patrolman and Detective Patrolman shall
be modified to the gender-neutral titles now the industry standard as follows:

Police Officer: All Employees below the rank of Sergeant and not holding the
position of Detective.

Detective: All Employees, below the rank of Sergeant, appointed to the Detective
Bureau on a full time basis.



ARTICLE XLII
FIREARMS QUALIFICATION FOR RETIRED OFFICERS

Subject to a maximum service charge of fifty ($50.00) dollars per year the Borough
will provide retired Glen Rock Police Officers the opportunity to qualify with their firearms
as required by New Jersey State Law.. Retired officers must maintain any permits which
may be required by law and will submit their weapon to the department firearms officer for
inspection as may be determined necessary by the firearms officer. As part of the service
charge the Borough agrees to provide ammunition for retired officers' qualifications subject
to caliber restrictions as may be established in accordance with the Bergen County

Prosecutor’'s Officer guidelines.
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ARTICLE XLIN
MATERNITY/PATERNITY LEAVE

A. Female Police Officers shall advise the Borough of a pregnancy. The rights

of a female Police Officer shall include but not be limited to the following provisions:

1.

The female Police Officer will continue to work her normal duties
subject to a doctor's note. The doctor shall be a physician of the
female Police Officer's own choosing. The Borough shall have the
option to appoint a physician to consult with the Employee’s
physician.

The Police Department shall have the discretion of assigning the
female Police Officer to a Police Department related light duty
position. Said fight duty assignment should be consistent with the
Officer’s physician's opinion and approval.

In addition to the other provisions of this Article, the female Police
Officer shall be permitted to use accumulated sick time,
compensatory time off and any other accumulated time benefits,
which she may have during the period of her pregnancy and the
period following childbirth.

Upon return from maternity leave the Officer shall be returned to work
without loss of seniority or benefits and shall be returned to the same
position as worked prior to utilizing leave.

Consistent with Paragraph 3 above, in the event the Employee is in
a no pay status then all insurance benefits shall be continued and be
totally provided by the Employer.

The female Police Officer shall at all times be kept at full benefits and
shall be considered as on active duty for all computation purposes.

Upon return to active duty state the female Police Officer shall be
placed in the same position, which she held before departing for
maternity status.

B. Both male and female Police Officers shall be permitted such time and such

terms and conditions as are provided under the Federal Family Leave Act and the New

Jorsey Tomporary Disability Beneflts Law.
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ARTICLE XLIV

EMPLOYEE PERFORMANCE EVALUATIONS

The Borough of Glen Rock, beginning in the year 2007, will conduct annual
performance evaluations of all Employees. The results of the evaluations shall not affect

terms and conditions of employment.



ARTICLE XLV
SEPARABILITY AND SAVINGS

A If any provision of this Agreement or any application of this Agreement to any
Employee or group of Employees is held invalid by operation of law or by a Court or other
tribunal of competent jurisdiction, such provision shall be inoperative but all other

provisions shall not be affected thereby and shall continue in full force and effect.



ARTICLE XLVI
TERM AND RENEWAL

THIS AGREEMENT shall be in full force and effect as of January 1, 2017 and shall
remain in full force and effect to and including December 31, 2019, without any reopening
date. This Agreement shall continue in full force and effect thereafter, unless one party or
the other gives notice, in writing, pursuant to the rules of the Public Employment Relations
Commission of a desire to change, modify or terminate this Agreement.

In witness whereof, the parties hereto has set their hands and seals the date and

year written above, at Glen Rock, New Jersey.

GLEN ROCK PBA LOCAL NO. 110 BOROUGH OF GLEN ROCK
BERGEN COUNTY, NEW JERSEY

By:

=

P e 5
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APPENDIX “A”

SALARIES

POLICE OFFICERS HIRED BEFORE JANUARY 1, 2011

Effective Effective Effective

1/1/2017 1/1/2018 1/1/2019

Step 7 | During Seventh Year (Maximum) $120,253 $121,456 $123,885
Detectlve $128,518 $129,803 $132,399

Sergeant $129,881 $131,180 $133,803

Detective Supervisor-Sergeant $130,441 $131,746 $134,381
Lieutenant $136,285 $137,648 $140,401

Detectlve Supervisor-Lleutenant $136,834 $138,203 $140,967




APPENDIX B

SALARIES

POLICE OFFICERS HIRED ON OR AFTER JANUARY 1, 2011

Effective Effective Effective
1/1/2017 1/1/2018 1/1/2019
Step1 | Police Officer
Probationary (Not PTC Certifled) $35,916 $36,275 $37,001
Step1 | Probationary
(PTC Certified and/or Experienced) $40,227 $40,629 $41,441
Step 2 | During Second Year $49,968 $50,468 $51,477
Step 3 | During Third Year $59,649 $60,246 $61,451
Step4 | During Fourth Year $69,456 $70,151 $71,554
Step 5 | During Fifth Year $79,198 $79,989 $81,590
Step 6 | During Sixth Year $88,942 $89,831 $91,628
Step 7 | During Seventh Year $98,685 $99,672 $101,666
Step 8 | During Eight Year | $108,427 $109,511 | $111,702
Step 9 | During Ninth Year (Maximum) $120,253 $121,456 $123,885
Detective $128,51 $129,803 $132,399
Sergeant $129,881 $131,180 $134,381
Detective Supervisor-Sergeant $130,441 $131,746 | $134,381
Lleutenant $136,285 $137,648 $140,401
_Diectlve Supervisor-Lieutenant $136,834 $138,203 | $140,967

=G7=




APPENDIX C
VACATION SCHEDULE (PITMAN SCHEDULE)

Completed Work Hours 12 Hour Days
Years of Service Granted for Vacation Granted for Vacation
1thru s 80 7

6 88 7.5

7 86 8

8 104 9

9 112 9.5
10 thru 14 120 10
15 thru 18 160 13.5

19 168 14

20 168 14

21 176 15

22 184 15.5

23 184 15.5

24 192 16

25 200 17

Vacations are based on COMPLETED years of service.

VACATION SCHEDULE (POWER SQUAD)

Completed Work Hours 10 Hour Days
Years of Service Granted for Vacation Granted for Vacatlon
1thrus 80 8

6 88 9

7 96 10

8 104 10.5

9 112 11.5
10 thru 14 120 12
15 thru 18 160 16

19 168 17
20 168 17
21 176 18
22 184 18.5
23 184 18.5
24 192 19.5
25 200 20

Vacations are based on COMPLETED years of service.



APPENDIX D
PITMAN SCHEDULE (12 HOUR SHIFTS)

The public employer shall provide for a Twelve (12) hour work shift schedule for the patrol division.
The “Power Squad” will work the aforementioned Ten (10) hour work shift, as established herein.
Employees on the Twelve (12) hours chart shall have their schedule comply with the following provisions:

1.

The duty day for members shall consists of Twelve (12) consecutive hours per day
(0700-1900 and 1900-0700 hours of operation) provided that in cases of
emergency, the office in charge or control of the department shall have the full
authority to summon and keep on duty any and all members during the period of an
emergency as defined by the chief of police pursuant to New Jersey law.

a. The sequence of days off is as follows: 2 on- 2 off, 3 on -2off, 2 on-3 off. Both the
“3 on and 3 off” sequence shall fall on Friday, Saturday and Sunday allowing for
each member to have every other weekend off. Squads will change shifts from
days to nights on a 28 day cycle.

Changes in overtime to address the schedule shall be paid to all personnel working on the

Pitman Schedule for work in excess of twelve (12) hours per shift. A maximum of four (4)

hours overtime may be worked by personnel if it is prior to or immediately following an

officer's shift, except in cases of emergency as required by the Chief of Police, or his
designee.

a. All employees shall have a minimum of two (2) consecutive days off per week.

The Borough will continue to grant necessary time off without loss of pay to the PBA State

Delegate to attend regular monthly meetings of the NJ State PBA and Bergen County PBA

Conference. This time of will include necessary travel time.

The Pitman schedule consists of one (1) Sergeant and three (3) Patrol Officers on each

Twelve (12) hour shift. The Pitman schedule established for the Glen Rock Police

Department consists of Two (2) platoons each consisting of Two (2) squads.

a. Twelve (12) hour shifts may be reduced to One (1) OIC (Officer-In-Charge) and Two
(2) Patrol Officers at the discretion of the Chief of Pollce, or his designee. On a
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holiday, Tweive (12) hour shifts may be reduced to One (1) Sergeant or OIC and
One (1) Patrol Officer, at the discretion of the Chief of Police, or his designes. In
the absence of a Sergeant, the OIC will be designated by the Chief of Police, or his
designee.

Officers will be permitted to swap shifts with colleagues of equal rank. Swapping
shall include swaps of individual days or weeks, and shall require a minimum of
Forty-Eight (48) hours written notice to the Chief of Police, or his designee. The
Chief of Police, or his designee, shall either approve or deny the request for swaps.
Such approval shall not be unreasonably withheld. This Agreement is consistent
with current practice. All changes or deviations from this agreement will be at the
discretion of the Chief of Police or his designee.

Employees shall provide their supervisor with a minium of Seventy-Two (72) hours
notice prior to taking a holiday, except in the case of an emergency as approved by
the Chief of Police, or his designee.

Officers shall be entitled to Two (2) Fifteen minute breaks, at the Officer's request,
and a Forty-Five (45) minute meal period. Meal Periods will not run concurrent with
each other, unless approved by the OIC.

5. The parties recognize that the Twelve (12) hour Pitman work schedule is an innovative

change for the Glen Rock Police Department.

The parties agree that there shall be a trial period to begin on or about January 1,
2011 through December 31, 2011. The trial period shall end on December 31,
2011, unless mutually extended by agreement between the Borough and the PBA.

The trial period shall not end without prior notice to and discussion with the PBA.
During the trial peried, the Chief of Police, or his designee, shall evaluate the
schedule. The Chief of Police, or his designee, shall meet with a representative(s)
designated by the PBA on a regular basis to discuss the schedule. In the event the
Chief of Police has concerns about the schedule, he shall communicate his
concerts to the PBA representative(s).

If the Borough determines that it is in the best interest of the Police Department and
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the Borough to terminate the Pitman work schedule, the work schedule shall revert
back to the Eight (8) hour work schedule. The parties understand that the Borough
shall operate the schedule in compliance with the collective bargaining agreement
and applicable laws, including, but not limited to, the Fair Labor Standards Act.

In the event the Borough does not terminate the Pitman schedule on or before
December 31, 2011, the trial nature of the schedule shall terminate. Upon mutual
agreement by the Borough and the PBA, the trial nature of the schedule may be
extended for a period of time to be determined by mutual agreement.

The same review process described in paragraph d will apply to the “Power Squad”
Ten (10) hour work chart,

All other Articles contained in the collective bargaining agreement between the
Borough and the PBA shall be made and interpreted consistently and in conformity
with the new Pitman work schedule, unless such schedule is terminated by the
Borough pursuant to the procedures set forth above. This shall include, but not be
limited to, Article XXV, Hours of Work.
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